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“Terrorist Down the Block” 

Occasionally we do hear about women’s health issues on the 2016 stump. There is talk of 

whether a woman has the right to attend to her needs without government intervention. 

There is even a rare time when candidates explain their stance on the federal Violence 

Against Women Act (Clinton and Sanders are firmly in favor, Ted Cruz recently voted 

against it, while Donald Trump is so uninformed, he’s probably never heard of the law). 

Truth be told even with these protection, the abuser must first break that law before facing 

any stiff punishment.  

Nonetheless, we never hear any ideas of how broken arms and concussions caused by the 

terrorist at home can be prevented, nor do we ever hear if a female decides to purchase a 

firearm for her subsequent protection, said firearm is more likely to be against her, not her 

partner.  

Additionally, the mass media remain relatively silent. They are unceasingly complicit in 

squelching stories about true domestic terrorism. Except for the Ray Rice interlude or when 

some rich folks are victims of a domestic “dispute” resulting in a murder-suicide, little heed 

is paid to the carnage. The issue remains stowed away deep in the nation’s conscience.  

Isn’t it time we dredge up this filthy secret and make the nation admit, that when it comes to 

keeping women safe from the terrorists in their homes, we haven’t come along way, baby? 

 

Eric Blumberg is a former radio news reporter and talk show host who now teaches 

communications and writing at Western Iowa Tech Community College in Sioux City. See 

ericblumberg.net.  



Damage undetected and untreated 
  



Damage undetected and untreated – cont’d 



Domestic Violence 11/5/2007 

• In domestic violence homicides, women are six times more likely to be killed when 
there is a gun in the house. 

• Intimate partner violence accounts for 15% of all violent crime. 

• Nearly 33% of women killed in US workplaces between 2003 – 2008 were killed by a 
current or former intimate partner. 

• Over a million women living in the U.S. today have either been shot or shot at by a 
domestic partner. 

• In the three minutes it takes to brush your teeth, five incidents of domestic violence 
have occurred and in the seven minutes it takes to order coffee twelve;  during the 30 
minute commute 54. 

• Of the near 400 annual mass shootings in the U.S> over half have domestic violence 
origins. 



What is domestic violence? 
Domestic Violence, also known as domestic abuse, 
spousal abuse, family violence and intimate partner  
violence (IPV), can be broadly defined as a pattern of  
abusive behaviors by one or both partners in an intimate  
relationship such as marriage, dating, family, friends or  
cohabitation.  Domestic violence has many forms including 
physical aggression (hitting, kicking, biting, shoving, restraining,  
slapping, throwing objects), or threats thereof; sexual abuse; emotional 
abuse; controlling or domineering; intimidation; stalking; passive/covert abuse 
(e.g., neglect); and economic deprivation.  Alcohol consumption and mental illness can be  
co-morbit with abuse, and present additional challenges when present alongside patterns of  
abuse. 
 

Awareness, perception, definition and documentation of domestic violence differs widely from county to 
country, and from era to era.  Estimates are that only about a third of cases and domestic violence are 
actually reported in the United States and the United Kingdom.  According to the Centers for Disease 
Control, domestic violence is a serious, preventable public health problem affecting more than 32 million 
Americans, or over 10% of the U.S. population. 

 



 
National Cost of Domestic Violence 
 
 Domestic violence victims lose 8 million paid days of work every year.  Domestic violence’s 

impact on businesses exceeds 8.3 billion a year which includes 727.8 million for lost 

productivity. 

 Of this total, nearly $4.1 billion is for victims requiring direct medical and mental health care 

services. 

 Lost productivity and earnings due to intimate partner violence accounts for almost $1.8 billion 

each year. 

 Intimate partner violence victims  lose nearly 8.9 million days of paid work each year – the 

equivalent of more than 32,000 full-time jobs and nearly 5.6 days of household productivity. 

 On average nearly 20 people per minute are victims by an intimate partner.  During one year 

this equates to more than 10 million women and men. 

 One in 7 women and 1 in 18 men have experienced stalking victimization in their lifetime. 

 

 



Domestic Violence in the Workplace Statistics 

Your Corporate Peers 

 68% of senior executives surveyed agreed that their company's financial performance would benefit 
from addressing the issue of domestic violence among its employees. 
 

 94% of corporate security directors rank domestic violence as a high security risk. 
 

 78% of Human Resource Directors identify domestic violence as a substantial employee problem. 
 

 56% of corporate leaders are perfectly aware of specific employees who are affected by domestic 
violence. 
 

 60% of senior executives said that domestic violence has a harmful effect on their company’s 
productivity. 

 

 Seven out of ten workplaces in the U.S. do not have any policies or procedures in place to deal with 
domestic violence when it occurs. 

 



Domestic Violence in the Workplace Statistics 

The Human Factor 

 85-95% of all domestic violence victims are female. 
 

 Over 1,006,970 women are stalked by an intimate partner each year. 
 

 98% of the victims of domestic violence find that it is more difficult to concentrate on specific 
work responsibilities. 

 

 40% of people who self identify as the victim of domestic violence say that they fear their 
partner will pay them an unexpected visit at work. 

 
 1,232 women are killed each year by an intimate partner. 

 
 Domestic violence is the leading cause of injury to women. 

 
 Women are more likely to be attacked by someone they know rather than by a stranger. 

 



Domestic Violence in the Workplace Statistics 

Of Battered Workers 

 96% experience problems at work due to abuse 

 

 75% are harassed while at work by their abuser 

 

 56% are late to work 

 

 28% leave work early 

 

 54% miss entire days of work 

 



Workplace violence directed at women occur 
……. 

• Retail businesses 

• Cafes 

• Restaurants 

• Convenience stores 

• Hotels/Motels 

• Public building 

• Parking lots 

 



Other Facts: 

• Women in family situations report getting assaulted before coming 
to work?      47% 

 

• Nearly 1 in 4 women experienced rape – physical assault by a current or 
former spouse. 

 

• What percentage of homelessness may be attributed to domestic 
violence?  Up to 20% 

 



• The perpetrator of domestic violence – key indicators they may be 

repeat offenders? 

• Alcohol – substance abuse 

• Past history of violence 

• Cruelty to animals. 

 

Domestic violence mistakes we make at the workplace? 

• Do not document the situation. 

• Do not call the police. 

• Minimize the potential for violence. 

• Do not share information with supervisors. 

 



Other areas of high risk for employees 

 

• Parking lots 

 

• Common break areas 

 

• Isolated work areas 

 

• Parking exits – employees are followed 

 



Definition:  Batterers 
Batterers are people who inflict violent physical abuse upon a child, spouse, or other person, but the term is relatively 

new. Batterers are numerous but relatively invisible in American society. Usually, only the most severe batterers come to 

the attention of authorities. Domestic violence advocates have long argued that batterers’ invisibility is one of the 

sources of batterers’ power. Most, but not all, batterers are men. Batterers do not differ in readily observable ways from 

non batterers, but tend to differ from one another. Gender, income, substance abuse, and violence in the family of origin 

are the factors most often linked to battering, but batterers can never be fully distinguished from the society in which 

they learned to use physical and non-physical aggression to dominate others.  

 

 The term batterer can be applied to a broad range of individuals. A batterer is an individual who commits acts of 

physical violence and domination against an intimate partner or ex-partner. The violence is usually episodic rather than a 

one-time event. This entry’s definition of batterer also includes a person who batters severely on one occasion. In most 

of those cases, the singularity of the one physical event is surrounded by a milieu of domination and nonphysical abuse, 

all of which predicts a second battering event in the future. The batterer and his partner may be married or never 

married, living together or dating, gay or straight, young or old. A batterer may assault a lifelong partner, a first date, or a 

person from whom he is estranged. Batterers are present throughout our society across all social groups, although 

groups within our society vary in the prevalence of battering.  

 



Batterers 
 
In US Households: 

 85% of intimate partner crimes are committed against women. 

 

 1871 Alabama became the first US state to rescind the legal right 
of men to beat their wives. 

 

 First intervention programs for batterers began in the late 1970’s 
modeled on the consciousness – raising groups of the women’s 
movement. 

 



Signs that an employee may be in a violent 
relationship 
• Obvious injuries such as bruises, black eyes, broken bones and hearing loss, often attributed to “falls”, 

“being clumsy” or “accidents” 

• Clothing that is inappropriate for the season, such as long sleeves and turtlenecks, as well as wearing 
sunglasses and heavy makeup 

• Uncharacteristic absenteeism or lateness for work 

• Change in job performance, including poor concentration, errors, slowness and inconsistent work quality 

• Change in appearance and self-esteem 

• Need for increased supervision 

• Uncharacteristic signs of anxiety and fear 

• Requests for special accommodations, such as leaving early 

 



Signs that an employee may be in a violent 
relationship – cont’d 
• Unable to travel for work 

• Isolation – including unusual quietness or keeping away from others 

• Emotional distress, tearfulness, depression and talk of suicide 

• Isolation – including unusual quietness or keeping away from others 

• Emotional distress, tearfulness, depression and talk of suicide 

• Minimization and denial of harassment or injuries 

• An unusual number of phone calls, faxes or emails from a current or former partner, strong reactions to those calls, 

and reluctance to converse or respond to phone messages 

• Sensitivity about home life or hints of trouble at home 

• Disruptive personal visits to the workplace by current or former partner 

• Irrational or unfounded fear about losing her/his job 

• The delivery of gifts and flowers after what appears to have been an argument or obvious physical violence. 



Helping the victim 

1. Document the event! 

2. Learn about resources available through your local domestic violence program and obtain 

information and hotline numbers for distribution at your workplace. 

3. Gently and indirectly probe the issue.  Plan what you are going to say and describe your 

observations without judgment. 

  “I’ve noticed you’ve been distracted lately, and you don’t really seem to “be yourself.”  I 

am concerned about a you, and am wondering if there is anything I can do to assist you?” 

  “I’ve noticed a change in your work in the past few months.  You are not as productive, 

you are frequently late for work, often leave early, and have missed a few meetings.  I am 

concerned about you, and about your work performance – is there anything I can do to help you 

improve or get back on track?” 

 



Helping the victim – cont’d 

4. If abuse is acknowledged, accept her/his reluctance to talk about it.  Listening is the first 
step, and it may take time and several conversations before she/he will verbalize that 
she/he is being abused.  Be there and be patient. 
 

5. Show concern and be supportive.  Don’t under estimate the danger of the situation. 
  

6. Let the employee know they are not alone. 

 “I am concerned for your safety.” 

 “You are not responsible for what your partner has done to you.” 

“You don’t deserve to be verbally, emotionally or physically abused.” 

      “Without intervention, the abuse will likely get worse.” 

“I will support you and your decisions.” 

“This affects your children, too.” 

 



Helping the victim – cont’d 

7. Let her/him know that domestic violence is a crime and that she/he can seek protection from the 

courts. 

8. Listen in a non-judgmental way.  Encourage the employee to make his/her own decisions but urge 

her/him to contact the local domestic violence program for help and safety planning. 

9. Provide information about company and commonly resources, such as employee assistance program. 

10. Do not tell the person what you think she/he should do.  Respect the person’s ability and 

responsibility  for solving her/his own problems (when connected with appropriate resources). 

11. Do not try to physically intervene.  Call Security or the police. 

12. Do not go to the person’s home to get their things or have the person stay with you. 

13. Contact your Human Resources office or Security to apprise them of any suspected domestic 

violence situation immediately. 

 



When a perpetrator is with a victim 

• Verbal and non-verbal signs that your staff may be in a hostile 
relationship? 
 

• Aggressive personal space violations 

• Blocks egress from areas 

• Insults victim publicly 

• Victim hides – has arms down at their sides 

• Victim voice drops 

• Hand slamming 

• Angry looks - staring 

 



Supporting victims with transportation 
and parking 

• Change their parking location 

• Issue a bus pass. 

• Have a security officer pick them up on site. 

• Arrange a car pool with another staff member. 

• Notify law enforcement of the car – make and shift they work. 

• Give them a taxi voucher 

 



Other ways you can support the victim. 

• Trespass the perpetrator 

• Relocate office area 

• Document all messages 

• Save all emails – texts 

• Advise victim not to respond to calls. 

• Provide law enforcement with all documentation. 

• Get your IT team to block incoming emails. 

• Alert needed co-workers 

 



Writing to the Perpetrator 

• Identify yourself 

• Trespass the individual. 

• Copy the letter to local law enforcement and security team. 

• Do not mention victims name. 

• List consequences for further harassment. 

• Provide a contact number for questions – keep those lines open. 

 



Supporting a victims co-workers 

• Work with Human Resources and management team from the outset on 
communication. 

• Share the staff the relevant threat information. 

• Distribute pictures of a perpetrator to necessary staff. 

• Advise staff of the precautions you’ve taken. 

• Advise staff who to call if they observe any attempted contact at work. 

 



Organizational Best Practices  

• Point a multi-department domestic violence response team that 
convenes within 24 hours. 

• Involve the police within 24 hrs.  Obtain case numbers. 

• Educate staff annually on your organizations domestic violence plan. 

• Establish contacts with private security contractors who can respond to 
emergency requests. 

• Install a license plate camera in your lots. 

• Obtain a picture of perpetrator and vehicle information. 

 



Best Practices – cont’d 

• Support staff who need restraining orders. 

• Do a criminal background on perpetrator. 

• Support the victim with time off. 

• Add additional security. 

• Provide parking lot escorts. 

• Check in with victim at least once a week. 

• Ask for a copy of any court orders – restraining orders. 

• Learn the perpetrators work schedule. 

Best Practices – cont’d 



7 Signs that a Weapon is Being Carried 

• Security Check 

• Unnatural Gait 

• Jacket Sag 

• Hunchback Stride 

• Bulges and the outline of a weapon 

• Visible weapon 

• Palming 

 


